HAVE A CONVERSATION WITH YOUR DATA

From
Fragmented

HR Systems to

Trusted
Workforce
Decisions

Latttice for Human Resources

Unify HR data into governed, reusable
data products for faster decisions across
people analytics, hiring, retention, DE&,
learning, and leadership.
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FRAGMENTED
SYSTEMS

Siloed HR data across
systems and teams.
Hard to access.

ATTTIC

DATA PRODUCTS

Unified. Governed.
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TRUSTED
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Reusable.

Ready for action. a
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uce turnover, improve
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Hard to trust. HR decision.
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UNIFY DATA. BUILD TRUST. DRIVE OUTCOMES.
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HAVE A CONVERSATION WITH YOUR DATA

Human Resources . .

does not lack data.

It lacks connected,
decision-ready data. .-

Critical signals sit across workforce systems,
hiring, learning, engagement, compensation,
and leadership.
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HAVE A CONVERSATION WITH YOUR DATA

Lattticeturns  _
fragmented =
HR data ' . ,
into trusted '
data products.

Works with what you have. r

No rebuild required.
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Bring together
HR data from

existing systems.
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~. / DATA PRODUCTS
@ Governed.

Reusable.
Al-ready.
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Use data products
for retention, hiring,
analytics, and Al.
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Governed. Reusable. Al-ready.
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Critical signals sit across workforce systems,
hiring, learning, engagement, compensation,
and leadership.
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@ Fragmented HR data slows every decision.
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Better decisions start with
trusted, governed data products.
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Latttice for Human Resources
Unify fragmented HR systems into governed,
reusable data products for faster decisions across
people analytics, hiring, retention, DE&I,
learning, and leadership.
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° Explore the Human Resources Use Case
( latttice.com/industries/human-resources )
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